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MESSAGE FROM THE FIRE CHIEF
On March 16, 2020, I began serving as Chief of the Kennewick Fire
Department. Although I have only served in our organization for a brief
period of time, I am already extremely impressed by the high level of
professionalism and talent I see at all levels within our department.
The men and women of the Kennewick Fire Department take great pride in
delivering quality service to our community and strive each day to
provide exceptional customer service.
Over the past couple of months, we have been putting extensive effort into
ensuring we are prepared to deliver emergency medical services in a
manner that keeps our responders safe from the COVID-19 virus, while
continuing to provide the high level of care you deserve from us. We have been
working with our regional partners and learning from experts across the country
in order to stay on top of the ongoing changes that seem to come as our experts
learn more about the virus.
We appreciate and understand this is an unusual time for all of us. We want you to know we will continue to be there for
you as we all work to get through the spread of this virus. Although the coronavirus has been a major focus for all of us
over the past couple of weeks, it is also important that we not lose sight of the things we should be thinking about in the
months ahead.
As temperatures start to rise, we want to encourage you to be thinking about the proactive measures each of us can take
to help prevent the spread of wildfires. As a homeowner, there are a number of steps you can take that will help to
defend your home from a wildfire. I encourage you to take a look at Kennewick’s Wildland Urban Interface Fire
Prevention website, containing several wildfire preparedness tips and recommendations from the National Fire Protection
Association, and the Wildfire Checklist for Homeowners published by the Federal Emergency Management Agency
(FEMA). Additionally, we have been and will continue to partner with the other departments and agencies throughout our
region to help put proactive measures in place to prevent the spread of wildfires.
The City of Kennewick is committed to community safety, and your fire department plays a key role in ensuring we
maintain a safe and healthy community. Because the population of Kennewick is projected to grow significantly over the
next 20 years, we will be analyzing our data to examine how we can best deliver emergency and non-emergency services
in the years to come. Our desire is to ensure we meet the emergency needs of our community, continue delivering high
quality service and proactively prevent emergencies from occurring.
I invite you to take a look through our 2019 annual report. The information contained within the following pages is
intended to help provide a sense of how we operate, the services we deliver, and share our response data for emergency
and non-emergency services delivered over this past year.
I look forward to spending time getting to know our community in the months and years ahead. If I can help answer any
questions you might have, please feel free to contact me.
Sincerely,
Chad Michael
Fire Chief
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OUR ORGANIZATION

Department Overview
The Kennewick Fire Department was established in 1907. Presently, the
department serves approximately 83,000 residents and many visitors within
29.2 square miles from five strategically located fire stations. In 2019, the
department responded on 10,309 incidents. Personnel include 95
uniformed positions, and 3 civilians. The department is broken up into five
separate functional divisions which consist of Operations, Training,
Emergency Medical Services, Fire Prevention, and Administration.
Emergency and non emergency services delivered by the department are
comprised of structural fire fighting, wildland firefighting, technical rescue,
hazardous materials response, motor vehicle accidents, emergency medical
care (including emergency medical transport), commercial building fire
inspections, plan reviews, fire prevention programs, and community
outreach.
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OPERATIONS DIVISION
The Operations Division consists of all personnel that respond to and deliver our primary services such as fire, emergency
medical services, hazardous materials and technical rescue. Some of the highlights and achievements that took place within
this division in 2019 include:

Apparatus Maintenance
One significant operational goal accomplished was the
implementation of software specifically designed to track
apparatus maintenance. By implementing the operations
management software known as Operative IQ, the
department was able to build, digitize, and put into
operation electronic apparatus checks for all fire engines,
medic units and all other emergency response vehicles.
Operative IQ additionally provides the following:
 A standard apparatus inspection process
 An accountability of the equipment & tools

carried on engines & ambulances.

Personal Protective Equipment (PPE) Update
Over this past year, 32 sets of PPE were purchased for newly hired Firefighters. The new
PPE includes the enhancement of a built in rescue harness system that allows firefighters
to escape from upper story fires in the event of an emergency.
In addition to this, the division also started the process of updating wildland firefighter
gear by introducing a new style of wildland pack to replace an outdated military style
pack that has been used for several years. The new packs are easier to wear and allow
quicker access to the protective fire shelter each firefighter is required to carry. The
pack also includes a Camelback style water reservoir which is used to help maintain
firefighter hydration during firefighting operations.

Fire Hose and Engine Appliances
In the spring, KFD commenced a hose evaluation study in order to determine if we are
receiving the best value, and if water usage could be reduced. Several vendors were
brought in, and our firefighters were provided with the opportunity to test several
different types of fire hose and nozzles. The end result was the selection of a hose that
is a 1/3 of the cost previously spent, and a nozzle that has an improved performance
over what has been traditionally used. In addition, The year closed out with a large
hose purchase and several hose appliances that will make our apparatus consistent
across the department. This is imperative during emergency operations when time
matters.
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OPERATIONS DIVISION
Firefighter Wellness
A significant change in 2019 to the wellness side of our
program was the development and implementation of a KFD
Peer Support Team designed to support Firefighter mental
health and wellness. The legislature recently passed
presumptive laws in WA state focusing on PTSD and mental
health for first responders highlighting a great opportunity
to begin such a program. Ten members from KFD attended
two different trainings on PTSD and Firefighter mental
health. With the assistance of other local agencies and the
City of Kennewick, we intend to have this program
functional by early 2020. This program will facilitate a
process for our members to get needed help promptly. As a wellness group, we continue to work alongside the city to
bring the most up to date wellness resources and fitness equipment to the members of the Kennewick Fire Department.

Apparatus Purchasing
KFD ordered two new ambulances in 2019 from Lifeline Emergency
Vehicles in Sumner Iowa. The department expect to take delivery
of these vehicles in mid-2020. In order to maintain fleet
consistency, the department used the same specification that was
used on the three previous ambulances the department has
purchased. We look forward to placing these new units in service
when they arrive in the late summer of 2020, and retiring older
units that have developed significant mechanical challenges. As our
call volume increases, the demand placed on our ambulances
continues to increase. We have worked hard to identify and
purchase units that are able to sustain the stress of emergency
response over their 10 year life span.
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EMERGECY MEDICAL SERVICES DIVISION
The Emergency Medical Services (EMS) Division oversees the daily operations of all EMS providers and
the high quality of services that KFD carries out to our community. The KFD responded to 7,479
emergency medical calls in 2019 which makes up a total of 72.5% of our total annual calls. Kennewick
Fire Department firefighters are also EMS providers
and the total operational personnel is composed of
provided by 31 Paramedics, 53 Emergency Medical
Technicians (EMT) and 4 Advanced EMTS.

Community Paramedic Program (CPP)
In July, KFD officially launched the Tri-Cities first ever Community Paramedic
Program and selected Captain/Paramedic Cary Cole. This program was
implemented in an effort to help address the demand for non-urgent
medical care that may be better served through connecting those in need
with the many social and medical resources available in our community.
Citizens who call 911 more than 4 times in a 12-month period are
automatically referred into KFD’s Community Paramedic Program.
Community paramedic programs have gained increasing support over the
past few years as more people look to the 911 system and Emergency
Rooms for non-emergency medical are place of primary care physician.
Paramedics are able to connect these patients with the right services, at the
right time. Responding EMS crews can also refer any patient they feel
would benefit from Community Paramedic intervention.

Goals for CPP
The primary goals of the Community Paramedic
Program is to help reduce unnecessary use of the
emergency health care system by connecting
patients with the appropriate medical resources
that address their needs in our community. The
Community Paramedic also plays a crucial role in
helping ensure those individuals that fall into our
most vulnerable category receive the assistance
they need.

Over this past year, the Community Paramedic Program has already experienced a number of patient success stories. The
KFD is extremely excited and optimistic about the potential long-term positive benefits of the program. At the end of
2020, we will evaluate our data in order to determine how we can continue to improve upon the success we have
already experienced through this program.
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EMERGECY MEDICAL SERVICES DIVISION
Community Rapid Intervention
Meal Program (C.R.I.M.P)
The Mid-Columbia Meals on Wheels program delivered 2
C.R.I.M.P freezers to two of our KFD fire stations at the
beginning of 2019. This is a community partnership with local
fire departments in order to meet the immediate nutritional
needs for individuals in nutritional crisis. Each freezer
contains 50 frozen meals (at a time) that are there for our
EMS providers to give to individuals in our community that
are in need of a meal. Thank you to the Mid-Columbia Meals
on Wheels program for this partnership.

EMS & Fire Logistics
The Logistics Division for the Kennewick Fire Department went live in July of 2019. Up until this point, the majority of the
logistics administrative load depended on the time and efforts of crews who were also responsible for running an increasing
amount of emergency calls, maintaining a high standard of training, equipment, apparatus and facilities. At this time, there
are many officers and firefighters who still maintain a degree of involvement with the day-to-day needs of the department,
but the Logistics Division is serving to help coordinate efforts and facilitate the many projects needed to keep a fire
department running.
The first of many ongoing projects for Operative IQ was adjusting the
process that KFD had been utilizing for EMS supplies. Previously,
firefighters relied on individuals at each station to assess EMS supply
levels and place orders, which could lead to delays, miscommunications or
duplications of effort across each of the shifts, and between stations.
Now, firefighters inventory their EMS supply levels once a week, and have
their store rooms replenished the next day from a central EMS supply that
is maintained by Logistics. Purchases are made to fit the needs of the
department as a whole, as opposed to each station working
independently. Working with many vendors, through Operative IQ, has
been simplified as well, with some of our largest vendors working directly
with the system to give us real-time feedback on any changing pricing or
shipping information. This has created a nexus of information to empower
us to make more fiscally responsible decisions while keeping KFD supplied.
Projects currently in development:

 Consolidating the tracking of inventory
 Purchase of new equipment and supplies
 Coordinating maintenance of all existing apparatus
The Kennewick Fire Department is the first in the region to implement
Operative IQ, a software that allows real-time tracking of the efforts and
needs of firefighters, including apparatus and
station inspections, and EMS and station inventory & asset management and ordering.
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FIRE PREVENTION DIVISION
The Kennewick Fire Department’s Fire Prevention Division is composed of a Deputy Fire Marshal, three Fire Inspectors and
a Fire Prevention Specialist. The division oversees a multitude of different aspects of the organization such as
business inspections, construction projects, fire protection system permitting, public education events and dissemination
of information via radio, social media and television newscasts to our community.

2019 Division Goals
Construction Projects and Fire
Protection System Permitting
The Prevention Division processes permits for fire protection systems (fire
detection and fire suppression) which includes the plan review and
inspections on new and modified systems. In 2019, we participated in 671
plan reviews and performed 334 inspections for construction and/or fire
protection systems, an increase of just over 25% from last year.
In addition to the annual business inspections and fire protection system
permits, our fire inspectors are also responsible for plan review and
inspections on behalf of the Fire Department for new construction
development, building construction projects and tenant improvements.
This year there were 209 fire system permits issued, an increase of 22%
from last year.
Fire protection systems are required by the National Fire Protection
Association (NFPA) and we are proud to say that in 2019 we
maintained a 90% or greater compliance rate throughout the year for the
third consecutive year, which continues to be among the highest in the
state. The value in such a high compliance rate equates to the confidence
that systems will function as designed in the event of an emergency
protecting not only the lives and property of stakeholders and citizens but
also to our firefighters.
The table below shows a reduction in the number of initial business
inspections taking place in 2018 and 2019. This is primarily a result of the
time involved with getting new Inspectors trained over the past two years,
and a transition from an annual inspection for all businesses to an
inspection cycle determined by the hazard classification of the occupancy.

Fire Inspections by Year
Initial Business Inspection
Returns for Inspection
Compliance Inspections
TOTAL:

2015
1,086
1,870
298
3,254

2016
2,140
2,615
271
6,026

 Ensure the safety of
employees and the citizens who
enter the business
 Confirm commercial buildings
are safe for firefighters to
operate in during times of
emergency.
 Protect our business and
residential community from
financial loss.
 Help retain or lower the City’s
Washington Survey & Rating
Bureau (WSRB) score.
 Increase community awareness
of fire safety hazards, and
provide relevant fire safety
messaging.

 Partner with our community to
reduce fire and life safety risks.

2017
4,069
2,065
117
6,251

2018
2,644
940
19
3,603

2019
2,259
190
27
2,476
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FIRE PREVENTION DIVISION
Public Education
The department as a whole participated in almost 100 public education
opportunities in 2019 which includes station tours, fire safety and career
speaking engagements and public events. These activities are largely
coordinated by the Fire Prevention Office for attendance by on-duty crews.

Operation Defensible Space
There was a major focus on outreach and education regarding Wildland
Urban Interface fire safety, including “Operation Defensible Space.”
Operation Defensible Space was a door-to-door canvassing effort made
by the department that involved visiting over 400 homes in areas that
are in close proximity to a wildland interface. The objective of this
effort was to educate homeowners about what they can do to protect
their properties in advance of a fire. We specifically addressed the
concerns regarding the recommended distance from homes to
vegetation and combustibles, as well as provided Code RED information
so citizens stay informed in the event of a wildfire.

Don’t Plant Your Butts!
Over the past several years the Kennewick Fire Department has seen an
increase in the number of fires related to the careless discarding of
smoking material in unsafe containers. KFD has taken a proactive
approach by asking residents and businesses to consider the following:

 Provide smokers with a designated smoking area with proper receptacles for cigarette disposal; such as a metal
bucket filled with sand.

 Inform all smokers not to use any planter/flower pots as an ashtray
 Maintain planters by keeping plants fresh and watered
 Discard any dead plants in planters
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TRAINING DIVISION
Training Tuesdays
On July 1, fresh off his 3-month stint at the
regional academy as an ACO and with only a
slight limp remaining from a broken foot,
Firefighter/SME Jorgensen began his new
assignment in the Training Division as TO182.
The next day, he led his first of many “Tuesdays
with Tony” Hands-on-Training (HOT) sessions
that would repeat every Tuesday for the
remainder of the year. In total, the Training
Division delivered 781 hours of HOT to
firefighters from both KFD and BCFD1 over a
period of six months while focusing on the topics
of water supply, hose management, and fireground search (see
Figure 1. For a summary of the Tuesday HOT data).

The additional staffing in the Training Division has enhanced HOT for all members and has corresponded to an increase in
the percent completion of WSRB training requirements compared to previous years. Additionally, when Tony isn’t planning
and developing future curriculum topics, he has established regular “office hours” and is available to assist duty crews with
other training needs as well as providing support to his fellow SMEs through all phases of the training development,
delivery and documentation. The training has been well received and survey responses have been very positive with an
average response score of 4.5 out of a maximum of five.
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TRAINING DIVISION
Tri-City Fire Training Academy (TCFTA)
Another graduating class completed the TCFTA in June of 2019. The first quarter of the new year was dedicated to
preparing for the 2nd TCFTA which would be hosted by Pasco Fire and would pick up right where we all left off in December
of 2018 when KFD graduated five from the inaugural 2018 TCFTA. The Spring 2019 academy would be even bigger and would
include a total of 17 recruits from the cities of Kennewick, Pasco, and Richland. Twelve of those would be from KFD and
through the Assistance to Firefighters Grant Program
(AFG) coupled with a proactive Station 6 staffing plan,
KFD hired the largest recruit class in its 116-year
history. The Academy was staffed by a team of the
three cities’ Training Officers and five dedicated
Assigned Company Officers (ACO). Captain/SME
Harkins, Firefighter/SME Jorgensen and Firefighter/
SME C. Webb represented KFD and delivered an
outstanding and unique 14-week training academy
that was customized for our regional departments
and which in addition to the industry standard IFSAC
HMO, FFII certifications, included training in water
rescue, active shooter, wildland firefighting and six
full days of live fire training.
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SPECIALTY TEAM TRAINING
Technical Rescue Team
The Kennewick Fire Department has a TRT comprised of 9 firefighters, three
from each shift, that train throughout the year independently as a KFD Team
but also with our regional partners like Pasco and Richland. Throughout 2019,
the TRT trained on various topics. The KFD team led the Confined Space Entry
procedures training which consisted of two side by side entries into grain silos
at the CHS grain storage facility in Kennewick. The regional teams worked as
two mixed team to remove live training victims from a grain silo and then
remove them from the building.
Other topics that were covered in the training sessions included: high angle
rescue skills and procedures with operations off of some cliffs in Benton City;
trench rescue skills led by the Pasco team on an exercise removing a victim
from a vehicle on its side in a dirt trench ; and heavy extrication from man-inmachine operations.
Our future goals for the team is to begin work on recession planning to start
getting some new members trained and prepared to take the place of the
rescue technicians who are approaching retirement.

Hazardous Materials Team
The Tri-County Hazardous Materials Team (TCHMT) is an organized group of
professionals who are specially trained to handle hazardous materials
emergencies that occur on the road, on the rails or in fixed facilities. The TCHMT
consists of firefighters ranging from the City of Walla Walla to the City of Yakima.
Through collaboration and cost sharing, our team members train frequently to
maintain a high standard of skill and competence.
The TCHMT responds to all oil, chemical and other liquid spills, industrial and
military explosions, and accidents during transportation of chemicals. The
hazards we mitigate include a wide range of materials from explosives and
corrosive liquids; radioactive, asphyxiating and bio-hazards; and toxic substances
and pesticides.
When a hazardous materials emergency occurs, a fire department
engine/ladder truck is initially dispatched to determine the need for
the TCHMT. If the TCHMT is required, members respond from the
different fire departments to the emergency scene to begin technical
operations. The hazardous materials truck carrying equipment and
protective Level-A suits provides the TCHMT with the necessary tools
to mitigate the emergency and protect the public.
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TRI-TECH FIREFIGHTING PROGRAM
About the Tri-Tech Firefighting Program
The relationship between Tri-Tech Skills Center and the Kennewick Fire Department started in
2007 and continues strong to this day. The City of Kennewick and Tri-Tech renewed the contract
for another three years through 2023 with program instructor is KFD Firefighter/EMT Nathen
Allington. The core subject matter has remained essentially the same for first year students. We
start the year off with teamwork and leadership skills and then transition to structure fire skills/
knowledge. From there we move into EMS skills/knowledge, wildland fire and finally we cover fire
department special operations. One area that has changed and expanded is our EMS training.
Growing student demand, increased EMS call volume, and more departments beginning EMS transportation has been the
driver of this expansion. As part of the expansion a new pathway was developed for our 2nd year students. This pathway
is designed to introduce them to the EMT skills/knowledge. It combines book work and hands-on exposure during hospital
rotations and ride time.

The Students
Tri-Tech Fire has strong enrollment for the 2019-2020 school year. The
morning session started with 28 students and the afternoon session had 30
students. There are a total of 12 second year students split into the two
classroom sessions.
Students earn high school credit for their time at Tri-Tech. They can earn
Technical English, Science, Fitness, and elective credits that fit together
with their home school credits and graduation plans. Students also earn
Columbia Basin College credits at no cost. Students participate in industry
certification classes and can earn several fire related certifications
including ICS, NIMS, 1st aid, AHA BLS CPR, and wildland certifications in
Fire Behavior and Basic Wildland Firefighter (Wildland Firefighter 2).
Second year students can also earn IFSAC FF1 certifications. The support
of the City of Kennewick and KFD remains instrumental to our program’s
success. We are also fortunate to have the support of all area
agencies as well as CBC. This year Tri-Tech is happy to say that one of our alum is officially a KFD Probationary Firefighter.
Congratulations Logan Bonds!

KENNEWICK FIRE DEPARTMENT | 2019 ANNUAL REPORT

14

Call Volume
Continues to Rise
KFD currently operates out of 5 stations handling
EMS, fire suppression, technical rescue, and
hazardous materials calls within a first-due coverage
area of 29.2 miles.
Over the last 5 years, KFD’s call volume has
increased by nearly twice that of the City’s
population growth rate. While the City’s numbers
have risen by 5.4% since 2015, KFD’s call volume has
moved from 9,368 calls in 2015 to 10,309 in 2019.
Overall, this equates to a total increase in call
volume of 10% between 2015 and 2019. 4.2% of
that increase is due to change over the last year
alone.
Construction remains at an all-time high, with new
commercial development underway and more in the
planning stages. With this, KFD is expecting this
trend to continue over the next several years.
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2019 KFD CALL DETAILS
KFD Crews Save Family!
KFD is an all-risk department with personnel who have
been trained to render emergency assistance in nearly
any situation they encounter. These skills were put to
the test on February 9, 2019, when four of KFD’s crews
braved severe weather conditions to rescue several
individuals injured in a life-threatening multi-vehicle
accident on I-82 caused by white-out, blizzard
conditions.

2019 Calls by Incident Type
0. 2% 0. 1%

4. 9%

2. 5%

9. 8%

% Ca l l s I nci de nt Ty pe

8. 8%

# Ca l l s

2.5% Fire

262

0 . 1 % Overpressure, Overheat, Ruture (No Fire)

7 2 .5% Rescue & Emergency Medical Services

1. 1%

1.1% Hazardous Condition (No Fire)
8.8% Service Call

117
906

9.8% Good Intent Call

1,012

4.9% False Alarm & False Call

0.0% Severe Weather & Natural Disaster
0.2% Special Incident Type

11
7,479

504
2
16

2019 To ta l Ca l l s: 10, 309

72. 5%

Among those whose lives were saved, was the Stone
family (above) from Pennsylvania. Before the long flight
home, they stopped to thank the members of KFD for
saving their entire family and allowing them to be
together.
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2019 KFD RESPONSE NUMBERS
Total Call Volume vs. Response Numbers
Approximately 40% of the incidents KFD responds to require more than one apparatus on scene. This is especially true when
responding to more significant incidents like fires, serious medical emergencies and severe motor vehicle accidents.
Because a single incident can have multiple responders, two different data points are generated: total number of incidents
and total number of responses.
Total Call Volume – The overall number of incidents responded to by Kennewick Fire Department. One
incident can have one or many apparatus on scene. Total call volume for KFD in 2019 = 10,309.
Total Apparatus/Station Responses – The total count of incidents responded to by apparatus crews
assigned to a given station. One or more apparatus crews from one or more stations can respond to a
single incident. Total frontline apparatus responses for KFD in 2019 = 16,443.

*Note: Battalion Chief numbers are listed separately above as these individuals function in an supervisory capacity and are not assigned to an
apparatus company while on-duty.

*Note: When KFD temporarily substitutes a frontline apparatus with one of our reserves, it is generally unnoticeable, as the reserve apparatus
assumes the identity of the frontline apparatus until it is back in service. The exception to this rule is L1815, as KFD currently does not have a
backup ladder truck. For this reason, E1816 is listed above and shows only the count of apparatus responses taken on behalf of L1815.
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COMMUNITY OUTREACH

Zintel Canyon Cleanup Project with Team
Thanks to the efforts of the Kennewick Irrigation District (KID), Kennewick
Fire Department and Team Rubicon, Engine 1832 (wildland apparatus) can
now access the entire main Zintel Canyon green way trail. KID removed a
blocking stump, widened the path and did some work on the culvert
between 15th and 24th Avenue. The team efforts also lead to the
removal of several hazards, including leaning and fallen trees that blocked
emergency access. We still need to exercise caution while using the trail as it
is narrow and may have pedestrian traffic, but this clean-up effort should
increase our access speed and operational safety in that area.
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PUBLIC SAFETY GRANT
On October 1st, Firehouse Subs Public Safety Foundation awarded KFD
$28,735.56 for the purchase of 27 much needed portable radios and
accessories.
Having a radio for every riding position on every apparatus for all
on-duty operational personnel will enable KFD members to better
communicate, not only with each other, but also with dispatchers to ensure
proper notifications are made for every incident. Additionally, greater
communication improves awareness and enables positive action on the fire/
emergency scene, resulting in heightened care for our citizens and critical
patients, more effective management of tactical efforts, improved
coordination between multiple agencies and increased firefighter safety.
KFD has been fortunate not to have had any specific incidents where
personnel have been seriously injured or killed due to a lack of radio
communication. Receiving this grant from the Foundation will help us to maintain that safety record.
We are fortunate to have such wonderful partners within our community. Thank you
Firehouse Subs Public Safety Foundation for providing us with the communication resources we are so grateful to
have.

About Firehouse Subs Public Safety Foundation
In 2005, the Firehouse Subs Founders established the 501(c)(3), non-profit Firehouse Subs Public Safety Foundation. The
charity provides funding resources, lifesaving equipment, prevention education, training and disaster relief support to first
responders and public safety organizations. Since inception, Firehouse Subs Public Safety Foundation has granted more than
$48 million to hometown heroes in 49 states and Puerto Rico, including more than $575,000 in Washington.

Firehouse Subs Public Safety Foundation is honored to be listed as a four-star nonprofit organization by Charity Navigator.
Their highest designation. Donations made at Firehouse Subs restaurants helped provide the funding for this grant award.
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KFD ANNUAL AWARDS
Every year, the Kennewick Fire Department gives out awards to KFD personnel for Officer of the Year, Firefighter of the
Year, EMT of the Year and Paramedic of the year. These individuals are selected by their peers for their dedicated hard
work and commitment to the core values. The award recipients are pictured from L to R: Officer of the Year—Captain Tim
Harkins ; EMT of the Year—Tami Fandrich ; Paramedic of the Year—Dan Tate (not pictured) ; Firefighter of the Year—Linc
Swenson. 1296 also awarded Firefighter/EMT Tracey Rutledge with a plaque for his dedicated 32 years of service.

2019 KFD Annual Award Recipients
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KFD ANNUAL AWARDS
In addition to four core annual awards, this year our Interim Fire Chief, Chief Hohenberg, also awarded several members
with the inaugural Chief’s Awards. The award recipients are pictured from L to R: Deputy Chief Hines ; Deputy Chief
Crowley; Deputy Fire Marshall Brian Ellis ; Firefighter/EMT David Weibel ; Firefighter/EMT Sean Granger ; Captain
Johnathan Coats.

2019 KFD Chief’s Awards

KENNEWICK FIRE DEPARTMENT | 2019 ANNUAL REPORT

21

KENNEWICK
F I R E D E PA RT M E N T

Fire Administration Offices
600 S. Auburn St.
Kennewick, WA 99336
Business: 509.585.4452
Fax: 509.585.2239
City of Kennewick, City Hall

210 W. 6th Ave.
Kennewick, WA 99336
Hours: Mon—Fri, 8:30—4:30pm
www.go2kennewick.com/fire

Tri-Tech Skills Center, Firefighting Program
5929 W. Metaline

Kennewick, WA 99336
Business: 509.222.7300
Instructor: Nathen Allington

